
ATLANTA, Ind. — Agricultural colleges and universities
are preparing their students well to hunt jobs after they
leave school, according to representatives of companies
that may end up hiring their graduates.

Potential employers often first come into contact with
students on campus or when they apply for internships.
Many businesses use internships as a way for both the stu-
dent and employer to be sure the intern is the right match
with a particular job and company, according to officials
with several agriculture-related firms that offer intern-
ships.

Beck’s Superior Hybrids, based in Atlanta, Ind., hires
30-35 interns each summer depending on need, said
Bethany Gremel, the company’s human resource manag-
er.

“Our universities provide a great foundation in the
classroom for the students,” Gremel said. “But we’ve
found the most prepared and most successful students
are finding additional vehicles to get experience with
internships, interaction with professionals and through
campus leadership. It’s important that students hear
that message.”

Beck’s recruits in its market area, which generally is in
the Midwest, Gremel said. The interns it hires fill positions
in sales, research, agricultural production, marketing,
finance and accounting. “We have a strong internship
program,” she noted. “We really try to focus on having a
value-added internship experience for the company and
the intern. It helps them to have a great real life experi-
ence.”

The Midwest is blessed with strong agricultural colleges,
and Beck’s heavily recruits from those schools, she said.
Potential interns should be passionate about the jobs for
which they might be hired, she added.

“We look for attitude and work ethic,” she explained.
“We look for a great academic performance, if they’re a

leader or involved on campus. Are they making a positive
impact in their area of study?”

It’s also important potential employees understand the
company and agriculture in general, she noted.

“Internships are a great opportunity for students to bring
what they’ve learned in the classroom and apply it to real-
world situations,” Gremel said. “We’re pretty passionate
about it. It’s good for us and good for the interns. We feel
that we can teach them a lot.”

It’s the company’s goal to convert its outstanding interns
into full-time employees if it’s the right match for both
parties, Gremel said. Beck’s has about 350 full-time
employees and several hundred part-time and seasonal
workers.

For students still in school, she said it’s important for
them to gain experience in their area of interest. “With
experience, they come out of college with a better idea of
what their interest is, what their passion is,” she noted. In
addition to the classroom, that experience may be gained

through internships and through interaction with mentors
in a student’s area of interest.

“Communications skills are also especially critical, in
order to listen to the customer and to satisfy the needs of
the customer,” she noted. “We’re looking for students
who have the ability to relate to our customers.”

The overall outlook for careers in agriculture is out-
standing because the industry as a whole is expanding and
because members of the Baby Boomer generation are
beginning to retire, Gremel said. While there is growth in
production agriculture jobs, the biggest increases will be
in life sciences and biosciences.

Bill Richardson, director of the Food, Agriculture and
Education Information System (FAEIS), said the number of
jobs is increasing for graduates of colleges of agriculture in
part because of the growing farm economy and high values
for agricultural commodities. FAEIS is part of the College of
Agriculture and Life Sciences at Virginia Tech.
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On a tour at Beck’s Hybrids in 2011, Practical Farm Research Coordinator Toby Ripberger presents data
on corn yield to farmers and others. Beck’s and other seed companies are on the lookout for research and
other kinds of interns, some of whom can become employees later on. (Ann Hinch photo)
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“Wireless connectivity has made a dif-
ference because your potential job may
take you to a rural area, but you aren’t as
isolated as you were in the past,” he
added.

Colleges and universities strive to get
their students ready for a career after they
graduate, Richardson noted. “Institutes
are focused on job preparation in the field.
They work closely with the industry to
send them graduates that are ready to go
to work.”

Midwest values, realism are key
A lot of college and university officials

are listening to what potential employers
say they need in graduates, said Tim
Ingle, vice president of human resources
and corporate strategy for Red Gold,
Inc.

“They’re doing a better job in preparing
students,” he said. “They’re talking up the
value of internships. I see that gap
(between what we need and what they’re
taught) getting better.”

Graduates looking to impress potential

employers should have good organization-
al skills, be good listeners, make good eye
contact and be effective with communica-
tion, Ingle explained. “These are simple
things, but the detail things that help the
students stand out,” he said.

Students should also be realistic about
their potential climb up the corporate lad-
der, he stated. “They’re not going to get
an internship, graduate and then become a
CEO,” he said “But we are looking for stu-
dents with Midwest values and work ethic.
They should show they’ve been an over-
achiever and have done different things.
They should show initiative and drive.
They should want to come in and prove
themselves.”

Red Gold, based in Elwood, Ind., gener-
ally hires 5-6 interns each summer for a
variety of jobs including engineering, food
sciences and agriculture and ag systems
management. Many of the company’s
interns come from Michigan State
University, The Ohio State University and
Purdue University, Ingle said.

Red Gold regularly hires its interns and

has many former interns who
were offered full-time jobs
after graduation, Ingle noted.

“We recommend for intern-
ships that students don’t get
caught up with a particular
program or niche, but follow
your passion,” he said. “If
you’re excited about agricul-
ture, get aligned with a specif-
ic company. It’s not where you
start, but where you finish.
Students should remain flexi-
ble; it’s an important thing.”

Internships are valuable to
get the experience, Ingle said,
but added they also may help
students decide that particular
a job or company isn’t where
they want to be.

In addition to traditional
summer internships, Red Gold
is looking into offering extend-
ed internships that would
allow students to work into the
fall, Ingle said. Despite the
longer commitment, students
may eventually be able to
leverage the extra experience
later in their job searches, he
said.

Because Purdue’s Anderson
campus isn’t far from Elwood,
students have the option of
working for Red Gold and also
maybe taking a couple of
classes, he pointed out.

Red Gold has 1,350 full-time
employees and about 60 part-
time and 600 seasonal work-
ers, Ingle said.

Interns hired by Fair Oaks
Farms are prepared for their internships
and have a good handle on the necessary
basics and core items, said Gary Corbett,
the company’s CEO.

“It’s never a perfect transition, because
the real world is a little different than the
classroom,” he explained. “There are
opportunities you just can’t get in the
classroom. But they all come out with a
core competency and they’re good to
go.”

Because the course background for most
students is sufficient, Corbett looks at

intangibles when determining which stu-
dents might make the best interns for his
company.

“We’re looking for a lot of passion and a
lot of enthusiasm,” he said. “We offer
experience in a lot of different areas.
There are a lot of opportunities for people
of varying backgrounds.”

Fair Oaks, based in Fair Oaks, Ind., has
about 450-475 employees. Another 150
or so work with the farm’s agricultural
tours and about 80 percent of those are
part-time, Corbett said.
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2010 JD 1790CCS #33837, 16/32 ROW,
30/15" SPC. . . . . . . . . . $107,900 (LN)

2012 JD 9460R #47870, 195 HRS., 460 
HP, 4 SCVs, PST. . . . . . $279,900 (WL)

2012 JD 9560R #72561, 166 HRS., 560 
HP, 5 SCVs, PST.. . . . . .$302,000 (MA)

2012 JD S680 #34818, 362 HRS., 4WD,
CM . . . . . . . . . . . . . . . . $334,900 (LN)

2011 JD 835 #67938, IMPELLER, HYD. 
TILT CONTROL. . . . . . . . . .$35,500 (LN)

2011 JD 9330 #71920, 653 HRS., 375 
HP, 4 SCVs, PST . . . . . . $204,900 (MA)

2002 JD 9220 #30014944, 2393 HRS.,
325 HP, 4 SCVs, 710s . .$134,900 (WL)

2011 JD 9870S #72486, 372 HRS.,
4WD, CM  . . . . . . . . . . $249,900 (MA)

2012 JD 9460R #47870, 195 HRS., 460 
HP, 4 SCVs, PST . . . . . $279,900 (WL)

2006 KINZE 1050 #41006102, 1050 BU.,
TARP, SCALES. . . . . . . . . $48,150 (MA)

2010 JD 9630 #70917, 939 HRS., 530 
HP, 5 SCVs, PST. . . . . . .$234,900 (LN)

2011 JD 9430 #46621, 467 HRS., 425 HP,
4 SCVs, PST . . . . . . . . . . $222,900 (WC)

2010 JD 1890 #72618, 1910 CART,
40'X7.5". . . . . . . . . . . . $120,000 (MA)

www.jdequipment.com

2012 JD S690 #47830, 275 HRS., 4WD,
CM . . . . . . . . . . . . . . . $361,900 (WC)

2008 JD 9530T #48240, 1601 HRS.,
475 HP, 4 SCVs, 30". . . $239,900 (WC)

2006 JD 9760STS #72409, 1902 HRS.,
2WD, CM  . . . . . . . . . . . $140,000 (MA)

      (WL) Wilmington, OH  • 937-486-5211, 800-984-6543
          (MA) Marion, OH  • 740-389-5458, 866-389-5458
               (ZA) Zanesville, OH  • 740-450-7446

2011 JD 9530T #34378, 343 HRS., 475 
HP, 4 SCVs, 1000 PTO . .$311,900 (LN)

FREE

FREIGHT

ASK ABOUT

FINANCING RATES

From 1.9% for 60 Mos.

with approved credit.

Exclusions apply see

dealer for details.

Ask About
FREE PTO

with the purchase of one
of the 2 units above

JD 9360R #63399, 907 HRS., 360 HP,
4WD, 5 SCVs  . . . . . . . .$244,900 (WL)

2011 JD 4940 #33791, 500 HRS., 120’ 
BMS, 15” SPC  . . . . . . . $284,900 (LN)

2005 JD 9560 WALKER #94804, 1890 
HRS., 2WD, CM. . . . . . . .$116,900 (LA)

0%

for 3
6 m

os.

FREE
PTO

Free freight to anywhere in the lower 48
on this machine only

0% fo
r

36 MOS.

(LA) Lancaster, OH  • 740-653-6951, 800-805-7914
   (WC) Washington CH, OH  • 740-335-2071, 800-643-7720
      (LN) London, OH • 614-879-6620, 800-659-5646

FREE
PTO FREE

PTO 0%

for 3
6 m

os.

0%
12 mos.

2.9% 60 mos. 0%
12 mos.

2.9% 60 mos.

0%
12 mos.

1.9% 60 mos.
Up To

$10K Off
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Having a background in formal agricultural study
can help in career continuing education courses,
as attendees of the 2010 Feed Industry Institute
(left) found. Selling livestock feed and nutrients
requires knowledge of animal nutrition, as updat-
ed by instructors like Dr. Kevin Halpin (above), at
the time vice president of International Ingredient
Corp. (Ann Hinch photos)
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The company has occasionally hired interns in the past
and has three this summer. Fair Oaks hopes to hire more
interns in future summers and is working to set up a pro-
gram with colleges that would allow interns to receive
credit for their internships, he said.

Corbett doesn’t know how many interns the company
might hire each summer, but said he hoped the program
would begin next year. The three interns working for Fair
Oaks this summer were hired to help with the farm’s Pig
Adventure display, scheduled to open in August. The stu-
dents are working in areas such as agricultural communi-
cations, tourism and recreation – and all have a back-
ground in pigs, he noted.

The interns are helping set up the Pig Adventure venue,
assisting in training other staff and crafting various messages
to be displayed on the tour, Corbett said. Fair Oaks has
expressed an interest in hiring one of the interns, who has
indicated a desire to work for the company after graduation.

Leadership skills vital
Cargill employs about 100 interns annually for agricul-

ture-related jobs and hires hundreds more in other areas
of the business, said Heather Benson, the company’s
North American university recruiting manager. The goal is
to hire about 70 percent of the students for full-time jobs
after graduation.

“Our internships are our primary sources for college hir-
ing, and we’re finding they’re our best source,” Benson
explained. Cargill, headquartered in Minneapolis, Minn.,
has 142,000 employees worldwide.

The company offers agriculture-related internships in
such areas as sales and marketing, operations and com-
modities, she said. Jobs in specialized positions like poul-
try science and food science are also available. In addi-
tion, Cargill has internships in non-agricultural areas like
engineering, finance, quality assurance and information
technology.

Many of its interns in agriculture-related areas do have a
background in agriculture, Benson noted. “It’s more ben-
eficial with retention and their general career path inter-
est,” she said. “It’s turned out really well for us.”

Cargill has long-term relationships with several colleges
and universities nationwide, including Iowa State
University, OSU and Purdue, Benson said. But the com-
pany doesn’t just hire interns from those universities, she
added.

“When we receive a résumé from a student, we hope
we’ve already had some interaction with them,” she said.
“A student’s best bet (to gain an internship) is to have
prior interaction with us on campus. Our recruiters are on
campuses and that’s a good time for them to meet with
students.”

It’s important for potential interns to take advantage of
the opportunities available to them, she noted. For exam-
ple, they should be aware of what’s happening on their
campuses, attend job fairs and meet with company repre-
sentatives. They should know something about the com-
panies that visit campus and what they have to offer.

Students looking for an internship with Cargill should
have leadership skills, determination to get a job done,
resourcefulness and creativity, she said. “They should step
up to take on leadership opportunities,” Benson pointed
out. “That doesn’t necessarily mean you’re leading your
fraternity or sorority. It can also mean something like
speaking up in class or leading a class project. As long as
they have a passion, we’ll work with that.”

She said the interns Cargill does hire are “very well-pre-
pared. They bring a strong work ethic and they bring
humility. They’re ready to jump in and go to work.”

Senator seeks to boost ag education
An amendment seeking to improve educational opportu-

nities in agriculture for some students before they reach
college has been added to the proposed Strengthening
America’s Schools Act of 2013.
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QUALITY TRUCKS ... GREAT VALUES!

‘05 Frt. Columbia, 142 Det., 455 
hp, Jake, 10 spd., 4.11 ratio, 171”
WB, 403,564 mi., P/S, A/C, $29,500

40 Acres
Of Truck Salvage

Complete Line Of Eaton - 
Spicer - Rockwell Parts
Pickup - Medium Duty - 

Heavy Duty

• Springs
• Tires
• Spindles
• Rotors
• Gear Box
• Trans
• Engines
• Rear Ends
• Driveshafts

• PTO
• Cabs
• P/S Gear Box
• Flywheel Housing
• Exhaust Manifolds
• Gas Tanks
• Hubs & Drums
• Wheels
• Door Handles

100,000 SQ. FT. WAREHOUSE

3208 CAT Air Seats - New & Used,
Stacks, Chrome Nut & 

Axle Covers, New & Used 
Aluminum Rims

WET KITS!
30 Day Warranty On Most Parts

90 Day • 1 Year Warranty
Rebuilt and New

(800) 537-1029 • (812) 232-6453
909 N. 25th St., Terre Haute, IN 47803TRUCK PARTS, INC.

Cummins N14 International DT466E

jerry@illianatruckparts.com • andy@illianatruckparts.comTRUCK & TRAILER SALES TRUCK & TRAILER PARTS

11.1 & 12.7
Detroit Engines

WE DO NOT SELL REBUILT WRECKS!

               Trailers
NEW 2014 

STOUGHTONS
IN STOCK.

We’re the exclusive 
Stoughton dealer

for Indiana.
Call for price.

2014

Over 30Years inBusiness 

Authorized Shur-Lok Dealer

‘00 GMC 8500, 3126 CAT,
300 hp, 8LL trans.,

Hendrickson beam susp., P/S,
A/C, 270,000 miles, $21,500

New Dakota 20’
aluminum grain beds,
62” sides, tri-fold doors

Assorted
Converter Dollies,

– CALL –

‘06 Frt. M2 Merz., 450 hp, eng.
brake, 10 spd., P/S, A/C, air ride
cab, 175” WB, 2 to choose from,

407K-549K miles, $29,500

‘12 Maurer alum. tandem 
axle, (4) alum. whls., 22.5 

rubber, Shur-Lok tarp,
FET incl. $25,500

Our Dakota and
Maurer trailers
are sold with

virgin radial tires!
No recaps!

Compare before
you buy!

2013 DAKOTAS
COMING IN!

New tires, spring.
Prices on in-stock units only. 

Frt. & FET incl.

'05 M2 Freightliner, C7 CAT,
Allison auto, P/S, A/C, Spring Ride,
lease maintained, $22,500 choice
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Agriculture takes some people into public speaking,
which may benefit from higher education. At left,
Elaine Froese of Canada is a farm planner and moti-
vational speaker; below, Summer Goldman, region-
al vice president of Farm Credit Mid-America, leads
a finance course for farmers. (Ann Hinch photos)
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According to the FAEIS, students who graduate from college are
on the rise as new hires in ag-related careers. (Bill Matney photo)

The amendment was put forth by U.S. Sen. Tammy Baldwin (D-Wis.).
The proposed legislation, including Baldwin’s amendment, was passed
out of the Senate Health, Education, Labor and Pensions Committee last
month. Under the Strengthening America’s Schools Act, states would be

awarded grants “to continue to build teacher
capacity and allow access for low-income stu-
dents to a well-rounded education” in areas such
as the arts, financial literacy, civics and music,
according to a statement from the senator’s
office.

Baldwin’s amendment added “agricultural edu-
cation programs” to the list of covered subjects.
The grant program would require states “to
identify and target gaps in low-income students’
access to a high-quality, well-rounded educa-
tion,” including in the selection of courses and
the quality of standards and curricula, the state-
ment said.

“Agriculture education programs concentrate
on the development of essential technical skills

that are vital to the success of people entering a career in agriculture,”
Baldwin explained. “These secondary-school programs educate students
for their future careers, as well as impart vital life skills.”

The grants will support the future of agriculture education and of agri-
culture in general, she noted. “Wisconsin has a rich agriculture tradition
that has been carried on from generation to generation. I believe it is
important that we support and invest in innovative agricultural education
programs so we can continue to carry on that tradition.”

The Strengthening America’s Schools Act would replace the No Child
Left Behind Act of 2001. Baldwin said she’s hopeful the new legislation
will move forward in this Congress.
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BLACKSBURG, Va. — The number of college graduates in agriculture-related programs will con-
tinue to increase through 2015, according to a recent study by the Food, Agriculture and Education
Information System (FAEIS).

The study tracked the number of baccalaureate, master and doctorate degrees in agriculture, fami-
ly and consumer sciences and natural resources and con-
servation from 2004-11, the most recent year for which
complete statistics are available. The agency has also pro-
jected the number of those degrees in 2015.

Information for the study came from 175 land grant and
non-land grant universities. FAEIS is a part of the College of Agriculture and Life Sciences at Virginia
Tech.

•The number of baccalaureate degrees in agriculture, agriculture operations and related sciences
increased 16.1 percent from 2004 to 2011 (14,968 to 17,381). FAEIS has projected that number
to be 18,961 in 2015.

•For baccalaureate degrees in family and consumer sciences and human sciences, the number
awarded was up 24.7 percent from 2004 to 2011 (17,213 to 21,461), with 24,438 projected in
2015.

•In natural resources and conservation, the number of baccalaureate degrees increased 19.5 per-
cent from 2004 to 2011 (5,302 to 6,337), and is projected to be 7,022 in 2015.

•Master’s degrees awarded in agriculture, agriculture operations and related sciences were up 11.4
percent from 2004 to 2011 (2,743 to 3,056), while FAEIS has projected 3,270 in 2015.

•For family and consumer sciences and human sciences, the number of master’s degrees increased
25.5 percent from 2004 to 2011 (1,573 to 1,974), with 2,300 projected in 2015.

•Master’s degrees in natural resources and conservation were up 11.1 percent from 2004 to 2011
(1,233 to 1,370). FAEIS has projected 1,465 in 2015.

•Doctorate degrees were up 0.4 percent from 2004 to 2011 (1,049 to 1,054) in agriculture, agri-
culture operations and related sciences. The number is projected to be 1,062 in 2015.

•In family and consumer sciences and human sciences, the number of doctorate degrees was up 2.3
percent from 2004 to 2011 (349 to 357), with 373 projected in 2015.

•There was no change in the number of doctorate degrees in natural resources and conservation
from 2004 to 2011, as the number remained at 367. FAEIS has projected 375 in 2015.

FAEIS uses codes designated by the USDA to determine how various areas of study are classified,
said Bill Richardson, FAEIS director. 

FAEIS has also looked at agriculture-related baccalaureate degrees awarded by region of the coun-
try. Seventy land grant universities were surveyed for the report. The North Central Region includes
Illinois, Indiana, Iowa, Michigan and Ohio. The South Region includes Kentucky and Tennessee.

•From 2007 to 2011, the most degrees awarded in agriculture, agriculture operations and related
sciences were in the South, with 17,967 (2007) to 20,857 (2011). The North Central Region ranked
second, with 16,066 (2007) to 18,798 (2011).

The Northeast had 9,914 (2007) to 10,972 (2011), and the West, 7,781 (2007) to 9,752 (2011).
•The most degrees in family and consumer sciences and human sciences were in the North Central

Region, with 16,259 (2007) to 17,340 (2011). Even though the South Region saw a drop in the num-
ber of degrees during that time period, it still ranked second with 13,535 (2007) to 13,356 (2011).

The West had 9,740 (2007) to 10,829 (2011), while the Northeast had 6,566 (2007) to 7,157
(2011).

•In natural resources and conservation, the West Region had the most degrees from 2007 to 2011,
with 5,062 to 7,197. The South had 5,016 (2007) to 6,122 (2011), and the Northeast, 3,900 (2007)
to 4,901 (2011).

The North Central Region had 3,460 (2007) to 4,271 (2011).

Michele F. Mihaljevich
Indiana Correspondent

FAEIS: College grads in ag
on the rise, through 2015

SENATOR BALDWIN
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